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Case 07-CB-158229 

appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before November 9, 2015.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after November 9, 2015, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Terry Morgan

Terry Morgan
Regional Director

MBF/las

Enclosure

cc: Tony Seefeld, Director
International Union, Security, Police and 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-4994

Fred Seleman, Vice President
G4S Secure Solutions (USA)
1395 University Boulevard
Jupiter, FL 33458-5289 

Michael J. Akins, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226

Sharon Vitale, Human Resources
G4S Secure Solutions
3811 Van Dyke
Sterling Heights, MI 48312 



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)
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unlawful considerations when it made its decisions about the grievance, we cannot issue a 
complaint in this matter.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By: ___________________________________
Deborah M.P. Yaffe, Director
Office of Appeals

cc: TERRY MORGAN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS 
  BOARD
PATRICK V. MCNAMARA 
  FEDERAL BUILDING
477 MICHIGAN AVE RM 300
DETROIT, MI 4822

MICHAEL J. AKINS, ESQ.
GREGORY, MOORE, JEAKLE 
  & BROOKS, P.C.
65 CADILLAC SQ STE 3727
DETROIT, MI 48226

TONY SEEFELD, DIRECTOR
INTERNATIONAL UNION, 
  SECURITY, POLICE AND FIRE 
  PROFESSIONALS OF AMERICA
  (SPFPA)
25510 KELLY RD
ROSEVILLE, MI 48066-4994

SHARON VITALE
HUMAN RESOURCES
G4S SECURE SOLUTIONS
3811 VAN DYKE
STERLING HEIGHTS, MI 48312

FRED SELEMAN, VICE PRESIDENT
G4S SECURE SOLUTIONS (USA)
1395 UNIVERSITY BLVD
JUPITER, FL 33458-5289
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, MI 48226

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

January 13, 2016

Gordon A. Gregory, General Counsel
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Sq., Ste. 3727
Detroit, MI 48226-2893

Re: International Union, Security Police and 
Fire Professionals of America (SPFPA) 
(Greektown Casino)
Case 07-CB-161605

Dear Mr. Gregory:

This is to advise you that I have approved the withdrawal of the charge in the above 
matter.

Very truly yours,

Terry Morgan
Regional Director

CV/hrk

cc: Steve Maritas, Organizing Director
Law Enforcement Officers Security Union 
(LEOSU)
220 Old Country Road, No. 2
Mineola, NY 11501

Dwayne Phillips, Director
International Union, Security, Police and 
Fire Professionals of America, (SPFPA)
25510 Kelly Road
Roseville, MI 48066-4932

Greektown Casino LLC
555 E. Lafayette
Detroit, MI 48226







Local 149, International Union, Security, 
Police and Fire Professionals of America 
(SPFPA) (G4s Secure Solutions USA) 

- 2 -                                                April 27, 2016 

Case 07-CB-167599    
 
 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 
Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on May 11, 2016. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than May 10, 2016.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before May 11, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after May 11, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required  
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(SPFPA) (G4s Secure Solutions USA) 
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by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
Terry Morgan 
Regional Director 

RMB/mlmi 

cc: Mark Crawford, Vice President 
Local 155, International Union,  
Security, Police and Fire Professionals  
of America (SPFPA)  
25510 Kelly Road 
Roseville, MI 48066-7250 

 
 

  

Gordon A. Gregory, General Counsel 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Sq., Ste. 3727 
Detroit, MI 48226-2893 

 
 

  

Landon Pickens, Captain 
G4S Secure Solutions USA 
GM Warren Technical Center 
6250 Chicago Road 
Warren, MI 48092 

 
 

  

Fred Seleman 
Vice President, Labor Relations 
G4S North America Region 
1395 University Blvd. 
Jupiter, FL 33458-5289 

 
 



 

 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
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(SPFPA) (G4s Secure Solutions USA)
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cc:

vrm

TERRY MORGAN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS 
  BOARD
PATRICK V. MCNAMARA FEDERAL
   BUILDING
477 MICHIGAN AVE RM 300
DETROIT, MI 48226

MARK CRAWFORD, VICE PRESIDENT
LOCAL 119, SECURITY POLICE AND
   FIRE PROFESSIONALS OF AMERICA
25510 KELLY ROAD
ROSEVILLE, MI 48066-7250

FRED SELEMAN, VICE PRESIDENT 
LABOR RELATIONS
G4S NORTH AMERICA REGION
1395 UNIVERSITY BLVD
JUPITER, FL 33458-5289

LANDON PICKENS, CAPTAIN
G4S SECURE SOLUTIONS USA
GM WARREN TECHNICAL CENTER
6250 CHICAGO ROAD
WARREN, MI 48092

GORDON A. GREGORY, ESQ.
GREGORY, MOORE, JEAKLE 
  & BROOKS, P.C.
65 CADILLAC SQ STE 3727
DETROIT, MI 48226-2893









Michigan Association of Police (MAP) 
(Henry Ford Hospital)

- 2 -                                              July 13, 2016

Case 07-CB-171348 

extension of time is received on or before July 27, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after July 27, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Dennis R. Boren
Acting Regional Director

ILK/mlmi

cc:
Michigan Association of Police (MAP)
667 East Big Beaver Road, Suite 109
Troy, MI 48083

Catherine Farrell, Esq.
Pierce, Farrell, Tafelski, and Wells
2525 S. Telegraph Rd., Suite 100
Bloomfield Hills, MI 48302-0287

Henry Ford Hospital
2799 West Grand Boulevard
Detroit, MI 48202

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)
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Sincerely, 
 
Richard F. Griffin, Jr. 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Acting Director 
Office of Appeals 

 
cc: TERRY MORGAN 

REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS 
  BOARD 
PATRICK V. MCNAMARA FEDERAL 
  BLDG 
477 MICHIGAN AVE RM 300 
DETROIT, MI 48226 

CATHERINE FARRELL 
PIERCE FARRELL 
TAFELSKI AND WELLS 
2525 S TELEGRAPH RD STE 100 
BLOOMFIELD HILLS, MI 48302-0287 

 
 

  

 
MICHIGAN ASSOCIATION OF 
  POLICE (MAP) 
667 E BIG BEAVER RD # 109 
TROY, MI 48083 

 

HENRY FORD HOSPITAL 
2799 W GRAND BLVD 
DETROIT, MI 48202 
 

kh 

(b) (6), (b) (7)(C)
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Solutions (USA), Inc.)

- 2 -                                     August 17, 2016

Case 07-CB-176017 

A union has a statutory duty to fairly represent all bargaining unit employees in the 
processing of grievances. However, unions have a wide range of reasonable discretion regarding 
grievance processing.  A union breaches its statutory duty of fair representation when its conduct 
toward a member of the collective bargaining unit is arbitrary, discriminatory or in bad faith.  In 
the instant case, there is insufficient evidence the Union breached its duty of fair representation 
with respect to the processing of your  2015, and  2016, grievances, 
inasmuch as there is no evidence that the Union based its decisions on arbitrary discriminatory, 
or otherwise unlawful considerations.  Accordingly, further proceedings are unwarranted.  

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 
Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me.

Appeal Due Date: The appeal is due on August 31, 2016. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 30, 2016.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 31, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 31, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
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the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

JYB/mlmi

cc: Fred Seleman
Vice President, Labor and Employment Law
G4S North America Region
1395 University Blvd.
Jupiter, Florida 33458

Juanita Resar, Human Resources
G4S Secure Solutions (USA), Inc.
22670 Haggerty Road, Suite 101
Farmington Hills, MI 48335

Mark Crawford, Vice President
Local 119, Security Police and Fire 
Professionals of America
25510 Kelly Road
Roseville, MI 48066-7250

Michael J. Akins
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)





UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, MI 48226

Agency Website: www.nlrb.gov
Telephone: (313) 226-3200
Fax: (313)226-2090

October 3, 2016

Re: International Union, Security, Police & Fire 
Professionals of America (SPFPA) (G4S 
Secure Solutions (USA) Inc.)
Case 07-CB-180095

Dear

We have carefully investigated and considered your charge that the International Union, 
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below.

You allege that since about 2015, the Union has acted in bad faith by failing 
and refusing to represent you concerning wages, hours, or other terms and conditions of 
employment for arbitrary and discriminatory reasons.  Specifically, you assert that the Union 
failed to represent you with respect to your being assigned work outside of your classification as 
a security guard, involving accounting, dispatching, and secretarial duties, and operating and 
testing fire pumps and scraping paint, and not being adequately compensated for performing this 
work.  

However, the investigation disclosed that you did not ask the Union to file a grievance 
concerning your work assignments or pay, and you indicate that you have been performing some 
of the work of which you complain, such as answering calls, for years.  In addition, evidence was 
adduced during the investigation that the work of which you complain is largely considered to be 
work that is appropriately performed by security guards.  Finally, as there is insufficient evidence 
of any arbitrary, discriminatory or bad faith motives by the Union, its conduct with respect to 
representing you as to the matters about which you complain falls well within the “wide range of 
reasonableness” accorded to Unions in such matters. Ford Motor Co. v. Hoffman, 345 U.S. 330, 
337-338 (1953)’Air Line Pilots v. O'Neill  499 U.S. 65 (1991).  The investigation also revealed 
that when you did seek the Union’s assistance with respect to an 2015 discipline, a 
grievance was filed on your behalf.  The Union ultimately decided not to further pursue the 
grievance for lawful reasons, and you were admittedly informed of this decision in  
2015, outside of the Section 10(b) six-month period for the filing a charge on this allegation.  
Accordingly, further proceedings on your charge are unwarranted.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Secure Solutions (USA) Inc.)
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Case 07-CB-180095 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half 
Street SE, Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me.

Appeal Due Date: The appeal is due on October 17, 2016. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than October 16, 2016.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before October 17, 2016.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after October 17, 2016, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
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by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

ILK/mlmi

cc: Tony Seefeld
National Automotive Director
International Union, Security, Police & 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066

Matt Clark, Esq.
Gregory Moore Jeakle & Brooks P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

Scott Saunders, Operations Manager
G4S Secure Solutions (USA) Inc.
General Motors
2500 East Grand Blvd.
Detroit, MI 48211

Fred Seleman
Vice President Labor Relations
G4S Secure Solutions (USA), Inc.
1395 University Boulevard
Jupiter, FL 33458



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)







Local 1111, Security, Police and Fire 
Professionals of America (SPFPA) 
(MGM Grand Detroit, LLC d/b/a MGM 
Grand Detroit Casino) 

- 2 -  June 23, 2017 

Case 07-CB-197213    
 
 

Appeal Due Date: The appeal is due on July 7, 2017. If the appeal is filed electronically, 
the transmission of the entire document through the Agency’s website must be completed no 
later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by delivery service an 
appeal will be found to be timely filed if it is postmarked or given to a delivery service no later 
than July 6, 2017.  If an appeal is postmarked or given to a delivery service on the due date, 
it will be rejected as untimely.  If hand delivered, an appeal must be received by the General 
Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date.  If an appeal is 
not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before July 7, 2017.  The request may be filed electronically 
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by 
mail, or by delivery service.  The General Counsel will not consider any request for an extension 
of time to file an appeal received after July 7, 2017, even if it is postmarked or given to the 
delivery service before the due date.  Unless filed electronically, a copy of the extension of 
time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

Terry Morgan 
Regional Director 

EK:kar 

Enclosure 



Local 1111, Security, Police and Fire 
Professionals of America (SPFPA) 
(MGM Grand Detroit, LLC d/b/a MGM 
Grand Detroit Casino) 

- 3 -  June 23, 2017 

Case 07-CB-197213    
 
 
cc:  

Local 1111, Security, Police and Fire 
Professionals of America (SPFPA) 
2741 Trumbull Avenue 
Detroit, MI 48216 

 
 

  

Wanda Parker, Business Partner Human 
Resources 
MGM Grand Detroit, LLC d/b/a MGM 
Grand Detroit Casino 
1777 3rd Avenue 
Detroit, MI 48226-2498 

 
 

(b) (6), (b) (7)(C)



 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 







Local 120, International Union, Security, 
Police and Fire Professionals of America 
(SPFPA)
(G4S Secure Solutions)

- 2 - October 23, 2017

Case 07-CB-202242 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on November 6, 2017. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than November 5, 2017.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before November 6, 2017.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after November 6, 2017, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 





UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)





Basis of the Charge

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 7 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

 

September 25, 2018 

M. Catherine Farrell, Esq. 
Pierce, Farrell, Tafelski & Wells, PLC 
2525 South Telegraph Rd., Suite 100 
Bloomfield Hills, MI 48302-0287 
 

Re: Renaissance Police Officers' Association (RPOA) 
(Renaissance Center Management Company) 

 Case 07-CB-213657 

Dear Ms. Farrell: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 

Terry Morgan 
Regional Director 

JC/ld 

cc:  
Renaissance Police Officers' Association (RPOA) 
P.O. Box 068 
Detroit, MI 48243 

 
 

  

Fred Seleman, Labor Relations Rep 
Renaissance Center Management Company 
1395 University Boulevard 
Jupiter, FL 33458-5289 

 
 

 

(b) (6), (b) (7)(C)













Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
REGION 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, MI 48226

Agency Website: www.nlrb.gov
Telephone: (313) 226-3200
Fax: (313)226-2090

June 19, 2018

Re: Michigan Association of Police (MAP) 
(Henry Ford Health System)
Case 07-CB-217530

Dear :

We have carefully investigated and considered your charge that Michigan Association of 
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because of the lack of cooperation by the Charging Party.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on July 3, 2018. If the appeal is filed electronically, 
the transmission of the entire document through the Agency’s website must be completed no 
later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by delivery service an 
appeal will be found to be timely filed if it is postmarked or given to a delivery service no later 
than July 2, 2018. If an appeal is postmarked or given to a delivery service on the due date, 
it will be rejected as untimely.  If hand delivered, an appeal must be received by the General 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 7 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 

Agency Website: www.nlrb.gov 
Telephone: (313) 226-3200 
Fax: (313) 226-2090 

  July 30, 2018  

Larry Payne, Director 
Renaissance Center Management Company 
400 Renaissance Center, Suite 2500 
Detroit, MI  48243 
 

 
Renaissance Police Officers Association (RPOA) 
P.O. Box 068 
Detroit, MI  48243 
 

Re: Renaissance Center Management Company 
and G4S 
Case 07-CA-220648 
          and 
Renaissance Police Officers Association 
(RPOA) 
(Renaissance Center Management 
Company and G4S) 
Case 07-CB-220244 

 
Dear Mr. Payne and : 

 
This is to advise you that I have approved the withdrawal of the charges in the above 

matters. 

Very truly yours, 

       

Terry Morgan 
Regional Director 

PAF/mlmi 

cc: Fred Seleman, Vice President 
Labor & Employment Law 
GS4 North America 
1395 University Boulevard 
Jupiter, FL  33458-5289 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.







Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
REGION 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 05-200
Detroit, MI 48226

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

December 18, 2019

Re: Michigan Association of Police (MAP) 
(Henry Ford Health System)
Case 07-CB-252904

Dear 

We have carefully investigated and considered your charge that Michigan Association of 
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on January 2, 2020. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than January 1, 2020.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Michigan Association of Police (MAP) 
(Henry Ford Health System)

- 2 - December 18, 2019

Case 07-CB-252904

must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before January 2, 2020.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after January 2, 2020, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

Enclosure
DM:rma

cc: Jerald James
Michigan Association of Police (MAP)
667 East Big Beaver Road
Suite 109
Troy, MI 48083

Henry Ford Health System
2799 West Grand Boulevard
Detroit, MI 48202



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Date:  

Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.)

(Signature)





UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
REGION 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 05-200
Detroit, MI 48226

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

February 12, 2020

Jerald James, Labor Relations Specialist
Michigan Association of Police (MAP)
667 East Big Beaver Road, Suite 109
Troy, MI 48083

Re: Michigan Association of Police (MAP) 
(Detroit Medical Center (DMC))
Case 07-CB-255884

Dear Mr. James:

This is to advise you that I have approved the withdrawal of the charge in the above 
matter.

Very truly yours,

Terry Morgan
Regional Director

DMM/jm

cc:

Marvin Rutherford, Director
Detroit Medical Center
4201 St. Antoine
Detroit, MI 48201

(b) (6), (b) (7)(C)











Security, Police & Fire Fighters 
Professionals of America, Local 154 (Knight 
Protective Services) 

- 2 -  October 31, 2012 

Case 08-CB-087085   
 
 

 

 MACON SIMS, CEO 
KNIGHT PROTECTIVE SERVICES 
6411 IVY LN 
STE 320 
GREENBELT, MD 20770-1405 

 
 

 




